Weingarten Rights

I believe this discussion could lead
to my being disciplined. I therefore

request that my union representa-
w n R H E R E P tive or officer be pre-sent to assist
B me at the meeting. I further re-
RI E H T 5 quest reasonable time to consult

with my union representative re-
garding the subject and the purpose of the meeting. Please consider this
a continuing request; without representation I shall not participate in
the discussion. I shall not consent to any searches or tests affecting my

person, property, or effects without first consulting with my union rep-
resentatives.

(The above statement to be read if you feel you could be disciplined!!)
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IBEW 2212 information

Visit our web page, www.ibew2213.0org. Monthly
we update what our Business manager is doing
for us under Business Managers report. There a
newsletter you liked? They are all there!!!

**visit on your own time or lunch or breaks**

1,/86 DAYS UNTIL EXPIRATION!




